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.. . Min - Max
Profile Number Minimum Factor Maximum Factor Average
Difference
2006/7 165 Profiles 43, Holistic Small Groups 55,2, Need-oriented Evangelism 12 48,55
Change 2005 -4 +1,070
2005 140 Profiles 41,3, Holistic Small Groups 55, Need-oriented Evangelism 14 47,48
Change 2004 - 2005 +2,660
2004 137 Profiles 39,4, Holistic Small Groups 51,8, Need-oriented Evangelism 12 44,82
Change 2003 - 2004 -0,820
2003 142 Profiles 39,5, Holistic Small Groups 52,6, Need-oriented Evangelism 13,1 45,64
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QI 1. The leaders
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(pastor, elders,
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QI 1. The leaders of

our church (pastor,
elders, deacons,
board, etc) have an

inspiring optimism

Q22. The leaders of
our church prefer to
do the work
themselves rather

than delegate it (neg)

Q32. The leaders of
our church
concentrate on the
tasks for which they
are gifted

Q41. Our pastor

lay people who have
gifts which
complement his or

her own gifts
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Q4.
Approximately

what percentage members pray for

of your gross
income do you
give in tithes and

offerings for
church support,

missions, etc?

PS Change from Previous to Current
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| have reason to believe that God
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life rather than
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QI17.1 know that Q28. New Q38.Itisfny  Q47. When new Q54. In our Qé64. | enjoy Q7 for
- programs exist in  Christians find  impfession fhat people come to church the bringing my my friends,
our church which  friends in our the[evangelfstic  church events, subject of friends, colleagues and
are particularly  church quickly  actiyities inlour we approach evangelism is colleagues, or  relatives who do
2 applicable to church lack  them openly and  discussed at  relatives (who do  not yet know
non-Christians imagination (neg) lovingly every possible not yet know Jesus Christ, that
opportunity  Jesus) to church they will come to
faith
-3
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Ql. How much Q2. How often Q3. How often QI8.|finditeasy Q29. In our Q39. Thereisa Q48. The Q55. When Q65. When
time do you have you been  have you invited  to tell other church it is lot of joy and atmosphere of someone in our someone in the
spend per week invited by church church members Christians about possible to talk  laughter in our  our church is church does a church has a
(excluding formal members (not (not relatives) for ~ my feelings with other church strongly good job, | tell  different opinion
church meetings  relatives) for  dinner or coffee people about influenced by them from me, | prefer
and activities)  dinner or coffee  during the past feelings and praise and to be silent
with friends from during the past ~ two months? problems compliments rather than
church? two months?

endanger peace

(neg)
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time do you have you been

spend per week invited by church church members Christians about

(excluding formal members (not
church meetings  relatives) for
and activities)  dinner or coffee
with friends from during the past

church? two months?
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my feelings
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with other
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someone in our someone in the
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endanger peace
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Q91. I try to
deepen my
relationships with
people who do
not yet know
Jesus Christ
(NoE)

Current Highest 10

63,1

Q72. | pray for
my friends,
colleagues and
relatives who do
not yet know
Jesus Christ, that
they will come to
faith (NoE)

Q66. Our pastor  Q24. | enjoy

gives a lot of  reading the Bible
church members on my own (PS)
the opportunity

to help in

organising the

church services
(EL)

Q51. The Word
of God is the

most important what percentage

authority in the

I

Approxmately

of your gross

decisions of my income do you

everyday life (PS) give in tithes and

church support,
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offerings for

missions, etc?
(PS)

58,6

Q84. Times of
prayer are an
inspiring
experience for
me (PS)

57,3

Q55. When
someone in our
church does a
good job, | tell
them (LR)
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Q2. How often

have you been
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Q68. I firmly
believe that God

invited by church  will work even

members (not

relatives) for

more powerfully

in our church in

dinner or coffee the coming years

during the past
two months?
(LR)

(PS)
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41,3 41,4 424 42,5

Q79. My most  Q63. In my small Q62. Optimal Q71. | can be as Q27.1ama Q29. In our Qlé.lama QA49. The leaders Q32. The leaders  Q52. In our

important motive group we trust  care is given to active as | likein  member of a church it is member of a of our church of our church  church we often
for attending the each other our children my small group group in my possible to talk group in my prefer to avoid  concentrate on  try new things
church service is (HSG) during church (HSG) church where with other church where it conflicts (neg) the tasks for (FS)
a sense of duty services (IWS) others will pray  people about is possible to talk (EL) which they are
(neg) (IWS) with me and for feelings and about personal gifted (EL)
me if needed problems (LR)  problems (HSG)
(HSG)
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Q50. The tasks |

perform in my

church are in

accordance with

my gifts (GoM)

-2

Lowest |0 Changes Previous to Current

Q41. Our pastor Q72. | pray for
Q38. It is my Q91. I try to looks for help my friends,
impression that Q79. My most deepen my from lay people Q32. The leaders colleagues and
the evangelistic important motive relationships with  who have gifts of our church  relatives who do
Q57. I feel my  activities in our for attending the people who do which Q52. In our concentrate on  not yet know

task in the church  church lack QI12. I know my church serviceis not yet know complement his church we often  the tasks for  Jesus Christ, that

is a great imagination (neg)  spiritual gifts a sense of duty Jesus Christ ~ or her own gifts  try new things  which they are they will come to
challenge (GoM) (NoE) (GoM) (neg) (IWS) (NoE) (EL) (FS) gifted (EL) faith (NoE)
-2 -2 -2 -2 -2 -1 -1 -1 -1
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